College of Arts + Architecture

Senior Lecturer Policy

(Approved October 1, 2015)
The rank of Senior Lecturer in the College of Arts + Architecture is a unique (and not automatic) recognition available for Lecturers who have distinguished themselves in their careers at UNC Charlotte. Appointment to the rank of Senior Lecturer will be for a period of five years and is renewable. NOTE: Appointment to the rank of Senior Lecturer is accompanied by a salary increase of $2,500.  
Eligibility criteria for appointment at the rank of Senior Lecturer

• Six years of employment as a full time Lecturer at UNC Charlotte.

Or

• Twelve years of employment as an adjunct faculty member at UNC Charlotte (average of one course taught per semester).

• A masters degree in an area of study relevant to their teaching assignments.

Or

• Significant professional experience, expertise and accomplishments relevant to their teaching assignments.

• Evidence of sustained excellence in teaching.

• Evidence of continued professional development (when appropriate).
• Evidence of sustained excellence in non-teaching assigned responsibilities (when appropriate).

Appointment process
Each CoAA unit should articulate appointment policies that conform to the individual unit culture and which must follow the criteria outlined above and the suggested review competencies listed below. Unit Senior Lecturer appointment policies must be reviewed by the Senior Associate Dean prior to their implementation.

Suggested Review Competencies/Procedures
Subject Competence
• The subject areas and level of courses and their relevance to the unit’s curriculum.

• The candidate’s command of the subject and of its relationship to other areas of knowledge.

• Whether the course content is current and appropriate for the level of the course and curriculum.

Non-teaching assigned responsibilities (when applicable)

• The type and the extent of the non-teaching assigned responsibilities of the candidate.

• Measures used by the unit to evaluate these responsibilities; results of these evaluations.

• Efforts to improve the effectiveness of their non-teaching assigned responsibilities; success of these efforts.

Directing Student Research/Scholarship (when applicable)

• Types and levels of student research directed by the candidate, if any.

• Measures used by the unit to evaluate effectiveness in guiding student research; results of these evaluations for

 the candidate.

� Candidates are expected to meet the majority of these criteria.





